
Governmenl or KarnaLaka

And, whereas no objetions and suggesfons wft |@red by lhe slale

-- Now, therefo.e, tE Governmenl df Katualaka s pleas€d lo Introd!@ 'lhe
Kamaraka skte serf c.tuficarion-cumlntegrated Penodic Returns schene-
2015"

xamat.l€ GovemMr secrelanal
Vik.s.Soudha,

Bangarore, oated:16 {)9 2016

Whmas lhe drafi oI The Kam.(aka slrte sell c€rtification4um-
InFsraled Periodic Retums Scheh€-2o1s was pub Ehed vde Nolrfieton
NoLD 24 LET 2016 dar.d 16.01.2016, m PartJV A ol the (atulaka Slale E{ra
odnary Gazelte dated 16.012016 and was de publ,shed ln the Labour secrelanal

to be affected lhereby silhln 10 days lrom lhe dale of publBlion of the Dran
Ndlificalon n lhe Oflicial Gaeile as we I as n the Offoal@bdle

Whereas, the sajd Notificaton was made avarlable lo the plblc on 16!"
January 20l6lhrouAh lheoff.ia gazene and lhe.bove w€bsile

9€\<^\!
The said $heme shal @me nto force iiom the date

OfcralGazerc

The elenl halules ol lhe eid scheme are gven as h€re lnrrer -
1. Preanble: - The rdrElaka s(ale selfcedili€lionsm-conelrdaGd Period'c

Rerurns Schem+m15 b introd!.ed to su€amlne (he enforcernal pr@edures unde.
d fie.enl labour lM fn !\en meaningtu im9lmenlalFn wlh a vdlnlary spn o.the
pad of fte dnploF/trirep.eneur The Kahataka slale sdf-cerf ilcaliolff-
conelidaled PmodE Retlrn schem*2015 aims at makng the employe,
qtcprendr a @n*is and lruthf! c lran and aw abiding peMn who is wrlhng lo
take care of lhe dghls a.d interest of lhe lke6 and employe. by complying w lh
allthe ffovsons ot latD( laws as appl cable ann enable lhe hadment of Labour
to efeclively protecl the nghls and inler6l ol the sb*e.dflCoy€s and creale a
ea@ful ham@bus a.d produclNe envronmeni as well as 6_operal ve

-. \ clauon+rp among and beh,es the sial padne6 v z, mdotes, emdoye6 and
. 1-1..,lhecovdnment.

Qsl



chft:
nataka State Sef Cer|ti€ronCum

Ir sha tcome inro lorce from lhe date

emproye./enlrepreneur subm ts his
prescnbed rn Form t.

srJe setf cenrfi e[oncum]nt€Eled

Foh in whidrImaron or inlo ths schft as
c) Setr Cenific.tion,, mean

emptoyer/enlrepreneur to lhe n

T.aT a ,r,i-4 reruh io be <Lor!\ledunoer rhrs sdrene as pte€, Empbve/s ltlanua|

tam:trla cl!,rlp
g) "Nd,t,ed Aulhdity" n*-: an oh.er d bFio{ rne ran/ o. 5!t4 Joinl.o oe _or,1cd by 

'lF 
s,!.p .o*.-*. . od,:;;i

to I e <nops coTnms
nF. to vr'h ch lhe fo Ning

|abRuk.IEm€dlheleunder

'Bhedltgeunder



enrs (r{:find 3 Fehd Hdd.F) Ad, 1s63 and rh€

13 rh. Bdi 3 cisr wdke6 (conditons or E tttotrs{) A4 156 ai

ts. rhe Inld sjlare MlFd wdlmen (Resu d EqbJffir :id coidiions ot seo[e)

r (Prohltu' td ResL&rim) M 1s and K.h.1aka

'im 
wdr6 o€&rioi d Erf'ofl

o{s€l*lA4r9said8.rcl5ka
'19 ft€ cioe wodere dd chna Tkar€rnrn63 uralo orEiDkrent) kL 1931

6. Predur€ of Enlry inlo Ore Schem* Ilis Sdlft shsl be nttronar and afy
mploys/ slrcrseur €n opt fo. this Sctsre by atdling b l|€ Nolif€d Althonty
in tlE prescdbed fmat akils with detaih in FdEl and a slfjedaBEon in Fom-ll.
H@ver,lhlts.here shall be avallade to a p.'licd flployer/enlreprenelr dry

..ais qbrainins LIN (Karnataka Lalou lds{ir.albi Nunr6er) number bv lF€
6tablishml dc.flred

7. ir;e ol RegisrElion md Tim;-frame to;.app6val: Ihe Eslailishmenl which
opls lor this sch€ft will have to subnil s Apdh:lion in Fofrl along wilh tF€
prs b€d d.cudErls io lhe Nolrfied AuoErity. Any dE@paEy n he appllcalion or
sdosLrs shall b€ munrcatect to the aplaHtl ulhin Frfren (15) days from dale
ol @iFt ol lh€ appf@ton in the offce ol n tH aulh.dy. lf lhe rbliied Althonly
b e sned lhaL lh€ apdielion for co€ing edshmnls unds lhis schere E
cMdele in al respe.ls, lhe Notified ALlhdB srE|| Cs€ a 6tf€le in Fdm_V
wihin f(*n (15) dals. R€Etenng Adnority ti! b€ mlf€n by Government The
Slale day develop a $frMre for smooth implsrs aud ol lhis shse and n such
ca* llre emp oye6 hare lo make all .on*pord€re ih.olgh lh.sofrware

A. S€rnechration and Amdavit.- Fd teiE gmlled uilq [is Scheme, lhe
ned employe/ mlrep.eneur shall $t nil a'S€fOeda€tm' In lorm -ll and

ds submil e 'Afiidavir b that effecl lo ilP Noli6i:d Atjhotity.

9. Filing ot Peiodic Retuns .- After bei.E eroll€d urds lhs shem, the conce.ned
ddoye/ enlreprmedr shall file the setrcgtfied Relq6 in lo.m -lll along wlth the
€qrted exlracts ol lhe eqisters/r€ords, dodrEls and iifomalion The relurns
shallbe nled b€lveen lroI January and 31r Jdary of erery year. lf any of the
enDloyer/enlrepEnar falls to file the 'dft herslE li I beome neligrble
to Mil the b€rellls ol lh6 Scneme

10. Period ol Validity of ftheme.- Factoal idonEiir gvm n lh€ presibed rormats
and retums sha b. lhe same as on lhe da€ ol i&lg the Rebt6 the sefi-cedined
dedaralDrvundenaklng and afiidavrt lo a by al [E las as applicable to the
Induslrv/EslablFhmenl€hop/Commer.ial EslablislnmuFadory sa.t-! p corcehed
shall be vald lor a p€nod ol nen F ive (5) 

'ets
on€ an 6labishment opts for llE lh€ sne shan ontinue to be

yJrl ror tve yea6 Fovided yea.o.-yea. tre Plq€r / enkepre.e!. shaI fle



Annual Rehs 6 p€scnbed. the sccsful cmpllane lnder the scheme
for fve y€rs, lhe employer / enlrepr*r sha ha@ oplion ether io Gman
@ered lnder the scheme or opl dn oI the s.JEme The option must b€ *rcr*d
in sr'lino lo lhe Noril ed AuthdtY In 6* 'e emplo/e_ / ent'epEneLr <u'eslullv
6mob;s rde vea6 unoet iheScheFanddLF! alv rsp€ or
violil ons or bi5 rs detected, lhe amdr or sddy deposit shall be relunded No

inleresl shall be pavabLe on lhe amounl oI secudy deposrl bv lhe

ll.Reistrarion Fee and Amounl of se.udty lo be Deposited! Anv Esiabl6hment
rh;h opls lo enoll under the sdEre ,oi all lh€ applrable legislations menlioned
tn lhe sch#, shall remit idralion fe and deposit atl@nl or secunly as

Relurns S.nerc2015. The regishatDn fe dd *cunlv deposit prescnbed under

lhe scnfre sh.ll be as under:
sT.

t;-o{ mcea* iMunrber or wfters/flprovee's ilteileins
''' s.heme, he empbyer / ehtrepreneur shall remil lhe diflercdce

licpulndij i:irii;tiwi,i.ew hin de monlh ol smh inseas

12 Fofeiturc ofSecurity Oeposii (1) Aty flployer / enirepreneur who lai s to @mpLv

wilh lhe lms nd @ndilions of lhe s.h€re or falls lo lile relums . I me u.der lhis

sdeme or far s lo abide by aflldail $bhified bv hitr/h€r or anv vlolalion of aw is

delected lhen the amouni of sutrry $ deposiled sha I be lorfeited and in ca* ol

the violalim of laws, turlher neNry aci on as per the.pplicable law wilbe
lnilialed and lhe eslablrshment sill.ease lo conrinue under lhs schene H@ever
lhere wlLl Se rc bar d the rFe ry of employer/enlrc neur lnlo lhe S.heme again

afferimprovl^glhe q€lrty of c@diane undervaidsrabourla$.
r2l Anv modrer / entrcD Pndt *no *irhdE*r p etral .lv lom he S hcne e

b-rore rFe edrv ol t.e pte\nbed Fiodo 'e(5r YeaG' ar oe l:bl' lo lo,e rr'
amountolsecunty depos t on pdala Msrs

13. Responsibiliri€s ot Notilied autrEniy No f€d aulhorty shall manl.ii a regslet
conrainrng all the i.lomahon ot lhe 6lablEhmenls covered under lrre scheme

including amendmeds made from lift lo Ure'

1,1. Procedure of Inspeclion under lh€ schcme' An Eslablish
lns Scheme shall fol be inspe.led moe lhan one n a vear There shal be a

compr€h€nsve inspectron @venng all lhe appl€be Acls In anv vear' nol dore
lhan 20% of the units.overed unds lhe Scheme shaLlbe picked up randomlv and

! 
'ns€ci€d 

Howder, lhs oes nol bd inspe.lons agalnst speoric wnnen' @;ola nts bv ihe worker l6de unro6 aft anv other concernd pe6on/
aulhonsed p€rson. In su.h.ass pnor pem ssEn in M linO shaLlbe bv

lhe inspecling ofllcral irom lhe C 
'mml$ions 

ol Labour / Notifed



r@ded in wnfiE @n order fd insp
su bsl4lial viol atins in such esLhlish@nls

Fudh€r, ld 6k 6 mlilied Gosnrent)
which hav" orred to' Ird tlF
oep,@., i* d he ins as rel ch-t
by laiLo s'€dd

15. conLinuation ol Existing sFtefr ftE S. rs voluotary fo' lhe'
emDlo@/enltes*f Th; *HEnnsxs wfio do not d€sne to opt ld the

Sch;€ sha{ de reabd as p€r u€ exsl'ns svslffi ol irsp€'ron

16 TrarspaEncy and Accountlbilitv:_
obkrned egislraton urder this Sche

ay abdr raG, llEn the emploF/en
lo lhe @*ehed aulhority. in hard or s

1/ DisDlav of cddiafte Inlormalion: I'e 6rtereJr s5a l d >olaY rhe

;.;';"d ddrim or i_is sd@e., "_ ot conpr'aM on a die
louJr r 

" "-. *t pt.*, .t'icn is vs'ble lo all lh€ ddovees ad w89Js 
^Tfh9.an 2ls ddiare lhal he/sh€ has otl€d ld lhe Karnaiaka Siale s'"f'

oHutrtcfrsolidated Perbdrc Relutns Sdr€@2O15 on then website

1a Removalol Dilficurties: In @+ there are anv dltrrculrcs in implemenlalro ol lhis

schft (he d€kid of the conmissi )rer of Labour h Karnataka. on lhe spe'ir c

rssue, shallbe liMland bindingon lh€ @nsnd pan es

Byorderatrd in lh€ !tme ofahc

Unde.Secrclary lo Govcmment,

.J,abour Departmmt

,re$
opdbtishlhtrmljftd]mnth€Ertr

rupply soo 6ries to rheAdditional chiers.crekry roGdmmen! tabo

looo opi6b rhe Gb&' commisioncr, B,nnerU33ft R@4 &isror'

1 Addiloial ah€t 9crctary



2 lh.ddit-M.lchielse.Etary toGo!€|@d,@|r||@.ndhdustdes D€Donnefi,
Vkddh., l:n€d@.

' \lrilr'@dnr B. L..,

a |tcal9di6 authdiv shanrhina8ar, &rB.loE
r. lorTn l..enEd iudidalOtficeR rhrowh rrhi corMlsmr

'flF dED€d iurididid ofiiceB of trbdr D.FI,M thdgh L.bou c.nmissioner.
tiid!.s€d€orybaddirinarchief s _ 

wroGoE|'ftnt,t bouroepancnt.
tA to D€plty S€detrry lo G@rnru4 r.bu irrent,

rz



For ln'I

I rtu No.tr"4 aubont/)
DePadment of Labolr
Go!tr€l of ra' laiaia

subi*lr AMelon fd pem6$ L' tE @sded under lha cdnllara stlle seJ
' c;irEd[6 cumrdeqr.t€d Pdiodc Relu6 Schen-2Ol5 under r'bu

. i; ---s ;;;","d "bv Depanngt or Lahour' Govehment or Karnaraka

Ilrve have eene ihr.ush rrE
' crrd€sraled Pstd s+

s6h to t€ eqrsr€red
dcuftnls as rcqutrd
md depla@. l^rge u it'ons ot the sh€re' n

also cetulied lhal lrve make anv saemenr
prd'd€ ary I {o any m oepanrent on behalf

rhis eslablish p se

YouG failhfully.

For Departmenl or Labouf
Governmenl ofKamalaka

request you kindly is* tE/us re@$ary approval tor lhe sme

Enc.- (1) Usl or d€um€nis

he Ka.nataka Slate sef
under labolr las has

'' lrul
{d€(< n Lrolal and lhe ere lE: b€en ed€ ed i dre ol{ @ 'ece'o{ R€'Fle at sl

ir. or Ar'v ftnhe' hrapor{rM 
'n 

favoL' nrhrs@a'dTa/F
done by stat ng lhis S No . .



The Karnarekastate Sel

8etllEsscncEe2ol5
l tEt ot aoconenG o ne attact,€d with Fon-t )

riqd.rc

SL
NO

DOCUMENTS

Rqist aid csr'tcale o' Pn@p.l rmdold / u@n@ o' coni undel

lE-cod6d Labou {Requla6n ald Abo[&n) Ad 19 0 lGrion
csrdide uder lhe Planaa on Labour i95+'xFgi6rclio "d{€reur&r lhe lrtor Transpon WoiGG Aci, t, U@n* under lhe Beedi &

sole6 {R€qulaton ol EaCoeMl andlondiid o' *to:@l
any olher labour frs whrch is appli€ble

ENCLOSED

I

2

'3

Pffinenl and Postal Addre$ & lD Proof ol each znd every ol Propnelor /
Prrre.s / DiGctN / o-upie6.

5 ffiflrementr owrerenrp o*a I rease

Prirale Lihiled / Public mmpa.i6

Padrership De€d n cae of Pattne6hip Frm

6

3

g

or / Padnec / Dire'lo6 /
Oq'preG /Contactor/ EmPloYe

Ant oihef r€laled Docum€.trs.



Returns Scheme-2015

ForftII
SELEDEEidB{IIQN

l/We...-.. ....
.. . S/o/D/ol //o

Orrer/Emdoyerof M/s.....

SignatuE ol the APPlicant
(Nam€, Desiqnaiion a.d Full Addre$)

1. Thal ( / we have applied lor 96; of Ggisl€fon ot unn / eslablishmnt by

ollhbuai0 ..... ......
r $e Karhalaka Sbre sdr-c€nif€iiolEm-conelidated Pe odi6 -

Reuim S.ieG20l5 0l Delartneil ot LatolY Go€ of Katnetak?

6 holified vide NolifEatio llo : : :: . daled

3.

5.

Th:l | / we h.ve g@ ltFough nle p.disios o{ lhe Sclle@ €nd have ftrllv

undssl@d lhe provisore of 0& and undetuke b abide bv lhe

Thar I is delared thal l^re are @mplvin! and Bi1] ontinue 10 co'nplv with

allprdisions or labolr l.ws @e€d u lhis S.h€me

Th3l | / we agree ro acept lhe p€nally pltgibed under sfedlic
€na.llneds and ihis Scheme h c€ ol vioLatn deie.led rn lhis unit /

6rabkhrent under 5ry labdr ld 6!sed onder lhe schde sfis fling

ol Ihe infmal'on Reiui ns uider tE sctl@

That it is he@by lorlher solmtly aifimEd lhal lhe c@lhrs g'ven eve arc

lre and 6r€ct to the besl of I klwledge and bdier



Informaton to be furnished under the Kamalaka State Self -
Certificalion-Cumlnteqrated Periodic Retums Scheme-2o15|ftcauon-r-um-rnrcqrareo Fefl oorc

ch eE t?bo[ r'6 ae ap9 kab|e)

€) R€sud I Pemanenr Employees
b) Prohartrary Efrpro'€6
c) conbel EmPbY*s
d) oairywas6 Empror€€s
e) C€sEr/ remponry / eadli Employees

q) Any olhef ci{esory (Plss spejry)

I am Employer/ Owoer of lhe erabkhmenl whose denlifietion and gendaldelarls are

as ab.ve I hereby de.lare lhat I comply wilh al tE Fdisionr of the tol!@ing

1 The Xmaiaka Shops and Commercal Establishmdis Act, 1961 and Rues

2. The Mininum Wages Act, 1943 a.d Xanalaka Rul€ framed lhereunder
3. The Paymenl oi W.ges Ac1, 1936 and Kanataka Rul6 iiem€n hercond€r
4. The Contracl Labou (Regulalion & Abolton) Acl, 1970 and Kahaiaka Ruls

lahedherdnder.
5. The iraiernig Beneiils Acl, 1961 .nd Kahataka Rd€ hfled lheeun&r
6 The Panent of Bonus Acl 1965 and Rules iiamed [Eudef
7. The Paln€nl ol GElurly Ac1, 1972 and Kanalaka tui6 {ramed lher€under.
A. The Eoc RnuneGl on Act, 1976 and Kahalaka Ru ftamed ther€under.
9. The Induslrial Employmenl (sla.ding oders) Act, 1946 and Ka.nalaka Rues

r€med hereunder.
10 The Planlato LabourAcl l95l andKamalaka Rde ft-ded lhereunder
11 The Molor Transpon Wofters Act, 1961 and rffalaka Rues framed

12. The Kdalala lndusiJial Esrabtshmenls (Nauonal & F€cjval Hol days) Ac! 1963

ard Rds kamed lhereunder
13 The Bedr & cigar wo eG (Condllio.s or EmCdymenl) Acl 19€6 and

Karnaraka Rules liamed lhereunder
14.The Sales P@molion Employees (condLtLons oI seMe) ad, 1976 and

Ka.nalaka Rubs named lhereu.der.
15 The Inler Slale M Eanl Woi(men (Regulal'on of Employnenl and Coid lons of

Seryi@) Ad, 1979 and Kanalaka R! es lramed Lhereunds.



16.The child and Adol Lalqr (Prohibdo dld Regularim) Acl t9€6 and

malaka Ruleltamed lldelrder.
17.The Kamalaka LabowwelraE Fund A.l,1965and Rules iiam€dthere €r'
13 fte €urlding and olher Consrru.lrq Vltr*ds (R€!l€li@ ol Enrplov nt and

Condilions oI SeNi€) Acl, 1996 and Kdn Ruhs tanEd ther@nd4'
19 Th. cire \ Jdl6s arld cinff3 Thedd Wd*as ((R€ulation of Emplovrent)

,d,1941.

I decl.rc that I have also complied with the folloring provlsions :

1 That I have isqEd apFi mht lefls, leare ritl Fg6 b6ks to all workeG 
'nd 

I

as p€r th€ vadN Gov1. Nolifrcali

ha* bFm d siMaled
5. Thal I hde complied wilh lhe prdisions ol lhe Pavreot ol Gratuilv Act 1972

Anrerenl is mdelo dept lhe nmnalir lm oI $rykere lhal ltE not@ rn

r.'m-n ha n exhiLiled and Mbet ol Wott€F are pa d
Rs ...... a< qalu lv $der l,E Acl dunig ihe vea'

6 ft-l I nave @id rhe I)@< !o cl lhe eriqibl€ efpoY..< as per he Pavne'r o
Ads Acl, 1965/ l,|emra.drm of S€'tllemnt under lhe Indushal D]sputes Acl

@r dd lhave paii their due ded under labos Laws
s ihal I hae ma'in{ained the r@ds Fsibed unds ft6e pcls and

dFday€d lheequi€d rclces/ abstra
e rh; iund€dakilo Provide s|arutdilv up-lcdale inrmalon. resislers

and reords wh€never @mpetenl auth Depadmenl of Labou asks ror

lherebv srdre lhat lhe inlomati@ qivm as abo€ are f -e a'd 6rect lo lhe

b6l ol ry.no*€dge dd b.li't ano n<aredBP@edlo€lcse lwilbehabelor
dnisnftnr as doMded under the corcqred ld, 6 *'oll as under lh6 scheme.

Nmber oi M1e6 .e emv€d / 
'etrcrh'd 

/ ldrd4fi di rc lhe

(Signalure of €mplq€t / Manager /
A|xhszed Siqnalory w h

Fu[ N@, Deqnal'on ed PoslalAddress)



Forn -III
COMBINED ANNUAL RETT'RNS TO BE SUBMITTf,D IN LIEU OF

ANNUAL RETURNS UNDER FOLLOMNG ACIS :

1. The KarnatElG 9@ and cmme.qal Eslabllshmenls Ad, 1961 and lhe Rules

kaned lhercutldd-
2. Ihe Minimum was6 Acl, 1943 and Kamaiaka Rules ii l}seunder
3 l he P.vmsi ol wbqs Acl, 1936 d K.marala Rulesfi-rn€d there"rder
4 Ihe C;nrad Labd rR€culald Abollid/ acl l9/0 ad ha'ncraka RFs

5 The Malerniv adefits Acl 1961 and Kamataka Ruls ftanEd thercund€.

6. The Pavmenl of BorusAc1, 1965.nd Rules lEmed lhd{ier'
7. The PaimentofGrafuityAcl 1972 and Kamataka Rd6f-dedlh€reunder'

10. The Plantaiion Labour Acl, i 951 and r€malaka Rules trdmd lhereund€r'

11.The Motor TElspoA Wotl(ec Aci 1961 and Xafri:l' Rules

12. The Karnalaka |rld6lnol Eslablishmerns Oalional & Fednal Holida'€) Acl 1963

and the Rul6 lramed hercunder
l3.The Beedr A Cigar Woi<e6 (Conniuons of EmploIrenl) Acl 1966 and

Karnataka Rulesframed lh€reunde..
14.The Sales Pbmlion Employees (Cond ons ol Sd!i@) Acl. 1976 and

(a.naiaka Rules tramed lhereurder
15.The Inter State Miqrant wo*men (Regulation oI EdploFsl and cond lim oI

setuicel acl 1979 and Kamataka Rules iiamed hereunds
16 The chid and Ad.les@nl Lab.u (Prohibilion and R€Elaiion) p€t 1906 and

KarnatakaRules edlher€unds.
17 The Karnataka Lah.ur wera€ Fund pd, 1965 and Rd6 n'red lhereunder'

ls The Blrld'no and olher Consla.i€n Worle's {ePgulitd of rnplovre1t and

Condir on";Ssiel Aci,199bind Kamdta!a Ru..s fi-rnd lheeLro{
19. The Clne wod(6 and cin€ma Theats WofteB (Reguldion ol Edplovmenu

taka s elfCerli n-Cu
BAlIlS Sate!09:2015

Name of ihe Eslablishrenl/Enl€Pnse

Registralion Num6erof the EslablFlrment/ Enterprises
(under applEbleraws)

rat riodic

3. KARLIN Numb€rolUEEslabishment/Enle@dses



5

Full Pdl Addre$ ol ttF Eslablrsh|]gn / Enletpds :

(imlld'no Emil, Fd ld€phde and Mobile numbsJ

FlLl ddr6 of rhe Regjsls€d ofrce ol lhe Edablislrenl / tle2d of|e
rrctudE Lroi. Fd! ano I erepbnc ald MohilP tunts)

NatuG-/ TyF of lnduslry / Eslablishffit

Name and RaideotiaL p.dd6s of the Emplovs RdFodHe lor condu'l and d{rd

N.me and ReidenlalAddress ofthe Oc!!

oate olcommem€mentol Manulactunng Pr@6s/Bosiness/TEd€ |

Parricula's ol Emplovmenl

o1{l 20

n0 the



Parliclla6 ot Edd faave wilh Wa

r Atuunt ot r.yotr cmp€nerion

l1-B) Oetails or retrenchnFnr

3 Shell*s, R*t r@rc .nd fumh R@m

3 anyo(h6(Pl sperily)

l2 llhether the foll@ingwerrare Measuresi 6 appl'cabre, arcprovided?

ll. alemity Ben€nts:

3,N oet'ils ot Matemih Aeelils
I Total Number ot @nd Frters

Oesdibed under lhe Ad. in lhe
preedinq lhe date ol ddivery

who workd for a penod as
lasL 12 months rmmediately

2. Numb€r ol women wo 6 dlschaB€d / dieised in the lasl



Number ot rctM rcttm
anc posl-Etal dfirerenl

tq $hm p.Hatal cdlfitffinl
Etrqid€d by lhe emp+ors re

tlumbe olwmn @|rss o

illn*

fL

14 Partcul.rc or Deductions n.da from sala

6iFayrent ol aonus auring the veat

Total arcud of ded!.lion madeumber ol Emolov*s involv

16. Oetails otContEcl Labouredploved ;

lM.t. Numberol

Naturel ol I sorrmd
olworr peEom lemproyed on an

enlployedl day durins lhe



17. D€raits oflntersbte Mig6ntwottmen emPloved :

rs. conrribuuon to the Lab!!44q9lu!!

19. oelaits underlhe Plantation Labout act:

1)below2YeaG.
2)aboveMveds . .

e) Fac 1 I'es pd'd€d in each cre*

f) stGnqrh ol siaff emPloved in e*n dEche
1) Ddo6 Mare. rm€

3) ayahs of iferd al1enen6

o) Prd sion or medical f.cil ( es

E 9

E E
E

E c 9

iotat muer ot otrm *'re nd in tlE Esiablrshnenl

RNEI6 as on llsl O@mbd rr rncrud'nq .ontrad rabgq! -_ '--Ed.rbve3co.ribur'o!!l!!.Elr8!!t!!Ird9r99-
E;;6-ve/sc@tdbuu!!!!!!91!!9!:11r9rE!C9t=

ffielrEr the conlnbut'on is
Labour Welf;ie Boa'd bY ch€qre, Bank Draft, ordeF or cash



m B€edi and CidarWotleBlcondiuons ol Emplovrenu Acl
N-."ber or hffi *'l*^ aiDloFd

n lh€ irdu!!!4i!94!s99
ordiolhe

Ydrce.ss€npbledallrdms
Numb.r ol F tds (dhs rh3n youne P€Ms) nproved rn

lhe indrsr'ial p€h!6 / b5
0

enploles wb arc g've. matemtv
h€nefGdul'@tbrr

a).@bvednthei"d*|^,'p'e.i'-

2r, The Building and olh€r constdclion wodG6 (Regulation .d Enplovment and

Con<t'tions ol S€flie)Act,1996 _

alTor.l Nxmber of .dbn6 bok c* dudig h€ v€r

2. 4 Numbet or -dde* 6 td less rhen 4a ho$
'ri,-o* 

o u,rrar.g *,r"" h*\.d ...... -a
I he nunb€' ol @h days ro3l

4. a) Nuhber or aed€nG euure 
'n 

Pem
b) N umbd or bu ildins wqkds involv€d ad
c) The numb€r ol m- &F losl d add

s. Nun$s ol cidents crullits i
6Thgnumber.fEunanlMhs'''.

C ified thal fte inkma{Dn turnished above is l.ue lolhe best ol nv/our



FoIFlV
EmCoy€rs hdal

the p,orktons oI ttilftent tabour to6 10 b. .ongtied siver below dre ilt,strotik and ,ol
*ho"ai|e and oP neant for Ee"e.d eddoft.lu detoitt Pleok ftIer to resPe.liw Aet o.d

R na)

1, PaymentofWages Acl,'1936 andKsnata*, dles tramed therc under'
fte employer shall:

1 lhe wases penod which wllrct exce€d ddmonlf
2. Pay the wages to the employed p€tss s or belore ?lh (emplov.g re$ lh.n

1OOO pdsons) l Olh (e'hploying more lhan 10OO peens) of elery monlh

3 Pay the wages lhrcughga.kA@!nl
,l Deduct irom the wages of an emplay€d p.mn wages as per provislons diier

IollNlng lhe due procedure only.

5. Dsplay lh6 ;olice conlainlng lhe atrgrad of lhe Acl a.d lh€ rules made

tEreunder in English, Hindi, (annada and in langlag6 ol th€ majo tv ot the

emproy6perems.
6 Mainlan the folkNing registe6

. Regislerlor deduclrons for da@ge s los,

(Fu narc d.r.it\ He6e rcfn 
^ct 

and tuta)

2. The M'nimum waqes act, 1 943 & Kamataka rules lramed th€re under'
TheemPloyershall:

I Pay lhe m'nihum wages lo Ue M*eE as notri€d by lhe Govehrenl ol

&malaka rrom tme lo tme.
2. Fir and a low reekly day of rd/sub6lilule Ekly_of.
3. Fkat on of numberofdaily wo*jng hours inE* ol adult tor 9 hours

4. In es of ov€r lime worklng, lo pay ihe mrkmen at double the rale of lheir

ordnary wage and lo maintaio a rcSisls ol @dime in P6cribed Fom
5. To mainta n lhe toll@ing re.onts and to Fdue lhe eme lor insp€cuon to the

i6p€ct nq aLthonty :
a) Regsl€r .l Fines and Regisit ol DeducLrcns tor damages lor Loss in

Prescribed fom both as la'd do*n und€r lhe Rules.

b) AnnualRetunsin Presib€n Fom
c) Reg sler of wages n P.eubed Form mnlainlng sgnallreslhumb

mpr€seon to the workms
d) Waqe s ips duly srgned by lhe emproyq In P@* b€d Form



a

Oisplay the lolloring no{tc€ in Englsh, Kannada and in z language as

undeFtood bv $e maidily of IlP M*s iq the €mdoylrEn al lhe ma n

A At'srr4t of lhe MiniM w46 r.i 1943 and ltE Ru nEde bv lhe

Governre.l olr€nald€ lhse u I in PEc h€d Fom
B Name and addr6 ol lhe inspe.lq.
C. The prevalst midmum wa!6 6 notr€d bt lh€ GoveftElf

ALlhentr.te the entEs i. the rFgider ol *ages and r'96 s'ps are

authenl'€led by hnF€tl.r by any p.r-n adhdDed bv him in dE beh'lf

Abde bv lhe qoviem or MnitlM Wages A€i 1943 and [ERu6 f'ded
by lhe Governne of rtrabka ftm tie to tLme

lFt ^d?,tdaits Phs;ili;)it n,]R $)

3. The Cont act Labour (Res{latioo andAbolition) Act 1970andXamataksRules

The Enrcipal Emplo,€r and lhe conlrc.tor of lhe establrshmenl $€n prdide trre

.on@i4d

1 F& il€s to rhe conh?q 6idr and in €* or railu.e on ihe D€a Jiriiiraaoi ro

. do so lhe Pt ncrpal eirplorr i:e he edablishhdl shall prcvde lhe sffi and

may r€der the expe€s trd tE cd{raclor eilher bv d€duclr fom av
am@nt gayable lo lh€ dlraclor anv @ntEcl or as a dett pavaue bv lhe

dlraclor as laid doM uh 20 or [he Act]

2 Chld lacilities as Fsqibed und€r Kahalaka Rules.

3 Rsr r@ms or s! able ah€rnal@ a@nEdalion to lhe contracl tsbur
4. Olher fa.hfles iLe $floe *!9t oI *tblesote drn!'ng **t onveni'nr

pla€s, sufiicient number ol lahM and u nals ot the presdi tvpe washing

r& 
'es 

elc, .s pressibed under Kama{aka Rul6
5. F(sl-ald facrlities lo b€ made available lo lhe @nlract labou du'ing allwrdE

hours wilh Prescnbed dlenls
6. Slbmlt the Annua Retuhs n Pr*ibed Fom i. duplrcate io d€ Registsing

offcer nol Later lhan lhe pre$nbed dale followi.g the end of tE )€d to rlch rt

7. Maintaln the Regisler oa Cdl€cl$ in PrcscnH Fo.m
s Record @nifi.ate al dE end of lhe 6ll * n the Reg ster of WaqF indkiinq lhat

lh€ elkmen con@md hare ben pad in his/ presene
9. ln cas the conl€ds lails lo make pavrent of wales wiflh sle presibed

peiod or make shdl p.yrent lhe eslablishrent shall
pay@t of wages in tu or lhe uipad bdare d!e, as the (e mav b€ to the

@ntGct labour enploYed by lhe m.l€ctd
lfor nare detdtl: Ptcd? rcfu tct ott Rrk5]



a. Thc MaEflity Benelit Ad, 1961 and Krffib*a rutes fiamed rh€re undei

(Ihe Acl 
's 

AptlkaSte whe.e Ten (10, or more persons are enpr.yer, on
anydatinthepr{ed'nq twetve mon B}
(The ld is applicabte to faclory, mine c planlalion. every shop or estalishment
sployng 10 or more perco.s are eivor€d or were empLoyed on any day ot
lhe Fec€dng 12 mdhs. This acl is rd apC'ebte where lhe estab shmenl is
@ded undd lhe Emdoyees Slate ttffi Act 1943),

The emptoyershatt:
1. Ensuc rhal tu woman is being enprr!,ed kneingty during ihe sit weeks

.. innEdiately lol Ning the day of her.brEy, mis€riage .nredEf lerninarion
or presEncy.

Z Ensure rhat lhe avtaremiiy b€.efit at the rr€ ot a;erage da ly mge tor rhe p€riod
or her aclual ab6ffie lor delivery or hdre reeks shichever F ess, s being
paid !o lhe wm€n €mployes, and i4 ot he. dearh betorc reeivng the
maEmiry benenl fte same sha[ be giB lo the person nmimled by rhe said

3 Ensure lhal a medi€llonus of hro huldied md rrfry tupees is atso berng gven.-.

-j b lne female employes n €* th€ fie ol chaee pre natat cont nment and
lost nalal itne is nol provided by lhb 6Lbtisthenl

4 Ereue lhal a slt weeks leave fd nlehage of medcat rerminalon ot
pregnancy s arso being given Lo rhe affed€d women €mployee.

5 Ensure lhal leave w(h wages lof tub Eks lor lubectomy opeEt on s given ro

6. Ensuc lhat d€ryrcman who h.s ddEd a chitd who relums to dury shal be
al/oked rn Ihe ou6e ot her daity wolt tF breaks of rvenry ninutes dural on for
nu6ing the chid unlillhe chitd atlains the age ot nfteen monrhs

7. Mainraln the.e@rd of Mfre. €mdoy€ ot rhe estabtshmenrrn p.escribed Fom
6 Exhbl an abslGcl oI lhe Act and the irl€s thse hder in Presq bed Form in lhe

language of lhe lo€lity at a @nsprcuoGpla@ in every pan where rhe women

lF.t h.tettdott: Plu:eple. Act ond Rtla!,

5. I}le PaynentolBonusAc! 1965 and R rEmed there under :
(ItE A<1 E app icable lo wery facrory .id .is Gtabtishmenr in ehich 10 or more
Fensor edpoyed on anyday dunng nE unl'ng year.

-rhe 
employer has to;

1 Mairnain in Fom A: the re.ord in 'qed of computaron of the Avaitabte
Su|pl6 in rerpe.t of any @o!nl ng y€

2. Mainlain lhe sel on and set otr of atcbte surptus n ForGB
3. lMarntain lhe rc@d ol lhe bonus paid ro efrptoyees for any 6c@un1ng year

,1. Submt Annuar R€Lur6 in Form D



6 Prcd@ lh€ ac@unls reg'g€rs

any day ol lhe pr€.€drng 12 m@lt6

The employer shall:
1 Grre noli€ ot op€niftg ln Pl€gibed

tf'e emlovs wlhln A mr hs oI lhe .lo* ol the z@dt€

tFt nre detotts Pieav refer'+ct aryt t

6. The Paymenr ofcratuity act, 1972 and Xahara*a Rules framed lhere unde'

(the Acl is appli€ble lo every hqy mine ol lEld planlals, Pod and Ral$av

mFn?.e; shop o dad'slfdi dnplof1c I o and :Nve emp ov*s and s

dh€; JaHishmml< d c'!ss ot ecab irhmenr 'nlplovim 10 o'mote emolovs d

z "i[. -,r* . Pr6crib.d tum ro tE c@rrcllins Aurho lv ir €* oI anv

cha@ in ltE name, addres, emplover or mlMe ot tusrress

3. Grve: not€ in Prescrb€d Fm lo (he cdvolling Aulho'itv

der oi b{sin* ai least sixlvdavs b€iore lheinleftded closure

Fom lo lhe Co4ko lr.€ Authlrilv wjh'n 30

4. E e lhal a mt@ 'ts displa?ed near lhe main entEn@ in bald letld in Xdnada

and n a tansuage undslood bv al leas{ de lhrd ol lhe emplovees sperryLnq

llE name of-lhaofr€r wrlh dejgnal d aulhd?d bv lhe emFlover to t@ive 6
his behalf nolrces Mder th€ Ad or lhe rul6;

rhan tve yea6 a€ tEtog pard/shLl be paid statulv on

sqran.uarq'rrer r*au reaao crd ihe nomii ees of dr empiove nho

a".tr.no tre s.e * aso e ftg pad/s' ai be oc'd o'aru lv e"n rrcuq\ fve

veffi of *Mce have noiben 'e*td
6 ;6ure lhal lh€ "I@. r ol g@iuirv 

's]snalr 
be de pm'ned b) rhe 

-plove€nd 
r€

;oti@ in witing is/shall be giren lo lhe pel$ to whom lhe gratlrty is pavabLe

and also lo the convolling A'nhonlv.

7. iNqe thar the .mounl !i Ealutv rs / shall be pald ulhin 30 davs rrom |ne date il

b€@mes payable as has b€s t id down undere Acl and lhe Rules'

s. Ecure lhat;n abslracl or Ad and the tu* made lhereunder in Presbed Fom

in Erclish and in Km.ada haE b€d displaved at a cmsprcuous pa@

(Far hare dctaik Ptede r.ler 
"td 

a't RdB)

7. Ihe Equal Remuneralion Ac!1976and Kanalaka rulesri:

1 . p.v €mun€.alion at equl rates to men & wo
d silar nahie or \ k



a. The Kamiaka Shops and commercial Establishnhl Acq 1961 6nd Ka.nalaka
rules fmed lhere und€r.

1 . oblan Regstral on oi the sh;p d cmmer&l Blablishrenl 6 Gqurcd under
lhe Acl and d$ g€l il arended from time lo tre it any change ftcurs h lhe

2. Give AprointrFer etle6 in Fdm O io each EndoFe.

3. Fx dE nekly houF, wekly holi<rays, codr'gHlory holrdays, daily houtsi
intffih lor .esl. spread ovei pemod as specified in the Acl and rul* made there

4 Pay €sa wages or oredime as liice ot ihe ordEry 6le of tages
a) M:rinlain ihe followinO Egisie6:
b) allendarce Regisref
c) Inspecton Book
d) L€@ wilh wagps Resisler
e) EnE Wa lor ovedine. r€isler, Regidd or FiE, and Regsler ol

Hucrions for damages lor loss in Pres@b€d Fffi znn aLl olher reEste.s as

5 Give rhe annual leave wilh Mges, and olhe. adnsue leave as Fes.{ibed

6- Prov-de iafd and hyqienii rc*ing @ndiiion as p@dbed

7. Slbnit the prescibed annual €lums wilhin the dipulated I'me.

a Abide by all lhe prcvsions of the K.nalll€ Shop. and Co@ercld
Esta[rhmenl Acl, 1961 and ine Rules lramed i]se under by the Govehmeit of
Karndaka trd l@ lo iihe
(Ft nott ddoih Ptt6e rcler ,act ar.t R et

9, Inter Stale Mignnt Workmen {Requlation ot Enploymenl and condit'ons ol
Setuice)Acl,1979 and Karnataka rul€s fram€d ln*undei

The Employcrshall
1 . Oblan oE GgislG||on from lhe noined authonry.
2 Ensue ihat lhe @n(6clor should get h@ne fim the slale frcm wh ch lhe labour

is brorghl and lhe slale whse the Labour wo.ks
3. MamErn lhe delarls ol conu'aclo6 and marihh Nmber of nlerslale m granl

workH employed by them.
4 Pay dspla.erent al Mn€ and journ€y alli'a@ to lhe Inle.slate m grant

5 Ens@ that hea(h, salety and relfare lacil i6 e provk€d ro rhe |lners€rc

6. Ma nlan regsler of @rn6claB, regisler of wo*m emdoyed by onlGclors,
retum journey aldarce regists. muslq roll. r€tster of Mg6 r€rsler or
deduclid for dah&6 or lo$, register of li^e, regisle. of advams. eg sler of

7 lssue *tui@ enili€le lo employees who leave *Mce
8. Slbmit an.ualRetums n/\xllland V

lF., nt,: .t,!.i^ Phjv r+t id drt Rrt?,



l[ xamarrl€ ld(slri.l Eslahlishmenrs (xatioml an<l Feslival Holidavs) Acr 1963

and xarnalaka rubr fianed th€reundd

2 The emDlder has to en$re lhat p.6gD€d and declded nalional dd f€slNal_ 
r'J,o*'",J o"- r. rt'" 

".plove; 
si|h *"!Fs ll nv emdole sdt s o' <Eh

holdd;, rpFys a.e erlrlled tu@ *E sagq d slb<i'tuled bdrv wtrn

d any olh€r dav

3. Ih. enptoyer ras to girE-hor'day sih *aSes d r* pollnS d.v lo' Flc{* of

P6ole or lo lhe slate LegislatNe a*htsy

(Fd nare d,aits Pt de Elet art and RuI6)

and Adolescent iabour (Prohibittd and R€sulaton) act, l ea6 ard
rules fr5m€d ftere undet

Nole: chld rezns a pec6 *4F has not @nde{ed his f@.teenth year or a9€

The Employer has to ensure lhali

any wdkshop slreein anY ol th€

F'oG*s sel lonh m parl-B ot lhe $hedule is cnied m

2 No child is pemilted lo wk in lhe esl*lshffil lor rcG rhan lour and halr

he has had an inleryal for .est td at 16l ore holrs dd Lhe' sp€ad @r s

;r tu€ than six hou6 i.cludirE li€ tire spent ln @iiing forwod

4. No .hild has be€n pemihed or rcq{k€d to md( betreen 7 P M' to 6 A M

and rcl rcqui or pemitled lo wo* Nrlire.

5. Every chrld employ€! in an establistunern has b@n allowed a @klv holidav'

6. The nolice to inspe<lor as requind 9(2) oi lh€ Acl has b€e^ given

a. The noli.e .ortamin€ abslrad ol *dion 3 fld 1'1 has bed dlsplayed al llre

Fla€ of wo.k in lo€l language and ln English langlage'

9. The health faclLit6 ani eletv of child as required !/s 13 have been



10. All lhe povtsiE of lhe Acl and lhe .ules are/shall b qlDlied ulh.

(For mrc dtuits Pk^e rc!.t r.t a\t Rut6)

12- Karnataka Laloor I'velfare Fund act 1965 and Kanara*a rles lramed here

a) EmploF sH pay €mphy€r and employee onkibrrin io lt€ Labour
we ra€ Fdd at lhe €l€ of Rs.12 and Rs 6 to be d€dd from o*mb€r
month s sdry wjlhln ihe pr6c bed lime I mrl In Fm D

b) Employ€r sd lGnsler any unpad accuouLation lo dE libour We faG Fund
wih n PE thd I Tc I'mn

c) Employer shdl ma nlain and k€ep .eoister of wagesin Fm A and
consoldaied cgisler df uft a med wages and Rne h lm B

1F.' noe td.its rIzN reiet ,ld dtd Rukt

a) Employd srE! ql.inlaln a rcgrster oladull wolke6 infml2
b) Employqshalfrainta n a qister of non-adullwort*htoh 13
c)) Employer shdl mainlain and k€p Egistef of eave wlh Fges m Fom 14
d) Employer shal povde leave book in fom 15
e) Employer shallmainla d a b.und inspection book
f) Employer shai display th€ nolice ol penon of work in fom 6

a) Employd sh.! $bm I lhe applicatjon in Form I lor dtfeton ol sland ng
rders to lh€ emftln! ollS@r w lhLn srx months from lhe dal€ or app icab lly of

b! Emplots srd display cerl fed standing orders In Erubrr ad in longuage
udeGtood by ft*dlY ol lhe worke6
lFot narc .Ituits Pl"trt r+t 'ld o',t R'te,

15.Ihe lotor traGponmrkeFAci 1961and rules madetlEdhder.
a) Emp oys slEl roinlain a rc! sler of workers In lm lX
b) Emp qq shal mainla'n a musler roLlof allworkerc in lom X
c)) Emprq€r shall marniah aovedrme mlsler ro lor allsdre6 inromxl
d) Emp oy€r shallpbvde leave b@k in form Vlll
e) Emp oye.shallma nta n a r€g'ster oi leave with wage in FomVll
D Emp oyershallpovderndvdual@ntrol book in Fom Xll lo every so*er

g) Employssha!display a nol @ of hours of work in lmV

g) Emdots slEr keep lhe €d ijcale ol ntness in respecl ot €ach young peFon
employed m tom I

h) Employs shar tep lhe cen rcale of sickness lom 7
i) Employer shal mahla n a r€gsler ol acodents ]n fom 2A
D Employer shrt *nd a rclr@ of a@dent to the allho.'ly in fom 2A
k) slbmi he p.6gibed annualreLums wi(h n lhe slipulaldlime
lFar nhre detoib Ptnse rcls ,ad mt Ratet

14.The hdlstrial Empktment(Si.ndi.q Oders) Act 19,16 ad rules nade lheE



tol lmvl

RvtB)

16- The B€edi and cigd mlkets (condilions ol emplovmenllAct 1966 ard rules

ey Jlii!. 
" 
r*d "or"r. moovment resrsrd h rom '{v

iji,,ri "i.r' " 
* '.' o".t '.' ..;'. 'ett'' ' r'naas

<er 
'^ 

lormXVlr)Maint n oved m reslde n roro
i;;;;i;i;; ;ei"n d;.n"de*" i" r"- x$l

in the Prdis
Fnllhm lrE slLpulated lime

d Rutlt

17 The sales pronolid empLoyees {condilions ol *die} Acl 1976 and rures

maintain

Y*s in FomB
in Fotm c
D
in Fom€
Rul6)

13. The Bu'ldinq and n wo e6 (regubuon ol emplovmenl and
'-:;lt-;;;; 

'". 
K'rnarata rure ?006 

'here 
undet

from ttE rclfEd aulhollv
in Fomx

XL
FdfrXLl
omXLll

r'g woAeF 
'n 

ForexLlv



l) slbmii rhe pt@b.d EtuB in rhestBiated rime

lg.cine rcrkoB and dE@ tE.lre ffilGB (rcgolalon.of mpbyndl) Act
19al .nd ru16 i9aa 0Erqrdei

e) E@ry film pFdE 3rd en€r into . wins ag.ffient snn dF @de6 in
Fm A rrkl lhe agt€gEa si6lt be EgsrdEd eith the @mpeid a uily-

(Ft M detuik PI42 t4? td @d Pvh:)



ANNEXURE

BE

l*ov ed"v t\al I an rTpbYert

*,;;" ' cnd seMard€rdrB re 4 rdrds

;ii; rol@ins I abou Ls ari "rnrrl
;&; .... ..... is as mdd

e'eunder as amended lm iiru lo I me

d) act 1970 and Kdnalaka RuL6lide

Karn'laka Rul€s tl@ un@r as amelr@

Ac(, 1965 and R! es there und€r as aMd€d fim lme ro

7. 1T: payrenr or G.ruiry Act 1s72 and Karnataka Rd6

r. ffT{f"fJf,*d'"" 
^"'. 

1s76 .nd Kanataka Rures rh€re under as arended

6. The Paymmr ol Bonus

1o_

',. 
iiT"ff.l:lf";* *"*6 Act, 1e61 and Kamaraka Rures rherc undel as

16.

11

Riics rh€re u.ds as
?;-: i;:;il;;'; ond:''oa< o se@) ad rs/bandK(a'.,'a

ornsr

and &r

as anended lrcm I me to I me

'r (Regula@n of fTpoJroir cnj
::-: .:.;
T:li.;:::j Fdurcton or rnobtre' Ad ls'r

as amended lom t me lo nme



2. Name and esiden[al address of lhe

Tde Nutr/ber Mobib Nur|)er Fd mber E Da addt6

' 3 N.re and Gidenlial a.rdres ollhe managEror
pe6on le lor epeNieo
q 41rc1 0i the 6labli ent:

T€leNumber MobileNurtEr.. FdNumber E-mailadd|6

4. Regiskalim Nhber [iH@ Numbs d.ryer ol
'@mmeffi nl ollhe eslablishrent

, t :'li,'", rhervercv upro.d€d: Y/N



Govem t ol Kadaiak.

Nfr;;n;.G1ot € Esd6rftnt

PiEre NuhGr i er4.'!F:r4'Eh6rte
i;. --e or PoFeld/ Panrer,oicctd ol

Ph.ne Numbd / er a!Fa!!€g!!!
I (und€r 

'FpLi€bt€

E944!9

b Probatdarv €md.'v6

3 8i!'"Ii?fi ''J9'i',T""""'','*

ent This @nifi€le is salil for fve (5) veare

r.e., from 

-lo-
Rutes flamed theteunder, i.'"]..rili.-i,i ;v"s.' A.r' t,a a RJes n"med rereud''

. iii! il,"."ii' avi<*oo 1 dra RL p< rrrm€d rh' e-rde



4. Th€ Conttaci Labour (Reoolalrq 8 Lbolihon) A.l, 1S70 and Karnalaka Ruls

6 Ih€Pavtr€rnolBonusAcl, l965andRul6lEmedth@under'
7. Tie trl olG.atuilvAcl 19?2andXamataka Ruesffahed lhereunder'
a. I tF rqdal Reru.edio; ALr, 1976 and Kf,aid€ Rules fianed ll-{elndq
9 lhe l;usnJ Endovrenl {slardng C)IdeF),€l -96 a1d Karralaka Rlles

10 The fla.naton L.bou. Acl, 1 951 di Kam.laka Rul6 liared lherelnder'
11.The Molor Tr.nsport worke6 Ad, 1$1 and Kamalaka Rules tramed

12. The Karnabka Induslial Eslablistrrenls (Nab@l 8 F6[val Nolidavs] Act. 1963

:nd Kffiha Flles kafred lherdnds
13.The Beedi a Cig4 wo*ed (condilio6 ol Employrent) Act 1966 and

' Ksmairka Rules fraherl ther€unod
14.The $16 Prcmotid Emplov€ (Cotrditioc of SeMe) I 1976 and

Kanataka RuLes fiam€d lhereufttet
15.ftehrcfSkle Misranl W;dmen (Regdalron d Emplovmed and Co'ditions ol

s*i@l Ac1 1979 and Ka.nalaka Rul6 r6n€d lheeunder'
16 Tn6 c;ild and Adoles€nl Labour (Pohibitio and R€ulaton) Act, 1986 and

(amalaka Ru 6 liamed ihereunde' ' ri The Kahalat€ Lab@r welfare Futd ad, 1965
' : 18. fte Brildjng and otls codsltudion wqtqs (Requlalion ol Emplovrent and

condilionsolsEMce) t, 1996
rs i#ti." w"*;* .:.d il".ma rheats wod(e6 (Resulaion or Emplovmenl)

signatureol the Notified Authoritv


